UNIT -NO-- 2

THE ROLE & RESPONSIBILITIES OF EDUCATORS IN EARLY
CHILDHOOD CARE & EDUCATION
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2.1 Interpersonal relationship & communication with parents & community

UTd® THTST iAo YRR A ST JUyoT

2.2 Observation ,Documentation ,Cooperation ,Organization ,supervision

leadership TRRI&IT, Sw0aS, EHTH, Fae, TUAEIUT 30T Aqed



2.3 Scope & Nature of pre -service Teacher Education in Early childhood ca

Education mwﬂwﬁr&mm@mqﬁﬁrw Rr&oTm=lt srGt Sifor wasy

2.4 Active teaching for Active learning
Plagad AHATATATS! Plagerd AT

2.5 Guiding young children’s behavior -Appropriate strategies ,preve
behavioral problems, Appropriate practice and intervention
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leacher and parent IRIgI® AIVIl YiddP

2. Balanced assessment in child Hﬂﬁﬂﬁmw
3. Communication TUYUT

4. Respect Acknowledge of Parents UTdhIdgd 3HTGIR hqd 0
5. Need to First Contacts with parents UTAGigad Heol ot TR

6. Demonstrating and Observation fevexi= anfor fAdteror

7. Conferences tlﬁ'q'q’




Parents and Teachers as “
partners ”’

« A student- focused philosophy
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School & community
QITSST SATOT HHTS

The society & Education of the
child
FHTST HTIOT gard fRrafor

‘Community

Family



2.2 Observation ---

Meaning --- its oldest tool ,for several situations dc& fFar 7o IR Heel
YIHTYA TgUTSt fARTEIoT.

Definition -- Observation includes the most casual uncontrolled experience a
as most exact film records of laboratory experimentation

Observation guidelines for E.C.E.

1.Informal observation techniques SRS fateqor a3

2.Narratives or diary records @Y

3.Daily health checks 3MRIY TUTHON
4. Teacher observation checklist fRr&r® fAtaror HET'ITE'I'\ﬁ?ﬂ

5. Frequency counts and time sample WTﬁ_clT'l:ﬁTrl'Uﬁ GI'IﬁTT-I'ﬂﬂT
6.Interviews and conversation Hclldd STOT HHTOT
7. Literacy interview




& COLLECT DATA

TAKE ANALYZE

THE COLLECTED
ACTION INFORMATION

COMMUNICATE REFLECT
WITH OTHERS ON THE DATA




Objective vs. Subjective Descriptions Observations

Subjective (using your 5 senses)

o wour Descaptons of your
provide the oUGervations are

s with as influencad by your
ooinions, pas! persanal
expenancas. and
bacxground
Example. There was an |
TP owd of about * an observatior a'non based
50 people waiting 3 §.
endlessly 1o enter the acl
museum
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proved frue.
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2.2 Observation -----

MEANING --- its oldest tool ,for several situations

de fhar T AT Fad
YUY Tgurst fAterr.

Definition -- Observation includes the most casual uncontrolled experie
as most exact film records of laboratory experimentation
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Observation Guidelines for E.C.E.

1.Informal observation Techniques AR S frdteror <=
2.narratives or Diary Records Y- IaTIﬁT-ﬁ

3.Daily health checks 3R JuTIoft

4. Teacher Observation checklist fR1&f@ f=3taror mﬁ'lﬂ?ﬂ

5. frequency counts and time sample qIATIT AioTolt 3MTfor THAT

6.Interviews and conversation Hcldd STOT HHTHOT

7. Literacy interview WHI&Rdl JTdd
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TAKE ANALYZE
ACTION T SSREER
COMMUNICATE REFLECT
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Documentation -G&IUA----

Meaning -
Documentation is the process of collecting evidences that serves as re
As an educator collects student work ,observation ,conversation ,etc.

collecting evidences of student learning .

SIAUISII BT FgUTS 3T HIUYT! UTehdT Sil ¥h1S
aﬂﬁ.wmﬁrwﬁ%m fAdteror, Sy 5. MesT
faemif RIFauar R Mot H0




Definition ---

“ Documentation is the process of gathering evidences and artifacts
of what happens in the classroom .Documentation is not only the
process of gathering evidences and artifacts but also a physical
collection of evidences and artifacts ,the refection of that collection
,part of it ,in way that makes children’s learning visible to children,
to the teachers , to other adults including family and others .

«EXAUGSIIDBIUT FgUTS dilTd BT USd AT 3TOT HaATH I Mool
IUgrdt Ufshdr g gerid ﬁrwmﬁ%ﬁmmmm
Ta’ MeiATd! TXH $d.




Cooperation - w?a»'raf

Meaning -working together with others for a common purpose

UHTd o ITa! Gl HTH BT

Definition -- “As a system of social organization based on the princi
of unity ,economy, democracy , equality and liberty”

ST - "V, AIaRIT, AB TS, THTAT ST W4 qT d<aTas

Teacher role in Co-operation

* Provide opportunities to practice
o Art

« Games

« Gardening

e cooking




TYPES OF
CRCGANISATICNAL

Organisation - HYeH --- STRUCTURE
amn =

Organisation is the backbone of management because without an
efficient organization no management can perform its functions
smoothly.

e B TaRITT i SRARER HIoaa!

1. Influence of classroom organization T HYedT YU

2. Decorate classroom by Teacher Rrerei=N 9t gerar
3. Observes the behavior 3TERUM fAt&0r Hd



N.eadership

is ACTION
NOT
POSITION

rdea busimess -~

s | EADERSHIP

PP Problem Vision

| . Plan Su(;'ce SS
education

appemeta 4 T
e~

are a leader.

John Quincy Adams
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FOUR FACTORS OF LEADERSHIP

Factors of
Leadership

(N

Leadership --- "-735

Teacher play several role including
Leadership ] f’ommunicatior: )
1) Communicator IS

Situation ¥

2) CoaChuﬁTw Follower Leader
3) model 3&®l ROLE OF A LEADER
4) Storyteller PYTPR A Leader’s role is always to ensure

his/her team achieves the task in hand ,but
an effective leader will also ensure they
meet more subtle requirement....... - like

5) Researcher GRNYU®

6) keeper of the watch UER&I

7) facilitator gfAeT SUTRT




Supervision( Wﬁ@_—

To watch over the particular activity or task being carried out by
other people and ensured that it is carried out correctly

Sqv TIBIgIY et o ARy fa5ar far w14 grgal sifor @ aiafver
gIv gs el 316 grdl @1l &vo

To be charge of a group of people engaged in some activity and to
keep order and ensure that they carry out a task adequately task.

BIeT fBATHTTIITG T 3 etedT TlBTegT TeTar THRT &l STfor
GIGRIT YRG0} HT10r @ U ST GIv grEdie il @il &vo)



What I1s Supervision?

> A means of transmitting the skills, knowledge,
and attitudes of a particular profession to the
next generation of that profession.

> This relationship Is evaluative, extends over
time, and

> has the simultaneous purpose of enhancing the
professional functioning of the junior member(s),

» monitoring the quality of services offered, and

> serving as a gatekeeper for those who are to
enter the particular profession.

Bernard & Goodyear (2004)




i FUNCTIONS OF SUPERVISION
Nature of Supervision

% Supervision earlier conceived as Inspecting
and finding fault.

% Supervision is much more than inspection

% Now the modern concept of supervision is to
guide and help the subordinates in their work
by training, educating, guiding and

team

counseling. (. Promotion of social contact within the work \

% Supervision includes inspecting another work,
evaluating  his/her  performance and
approving / correcting performance.




Supervision( Wﬁ@;

Focus attention --

Strategies to put Active supervision place

1. Set up the environment qIaTa o Je HA

2. Position staff HARAT! (U

3.Anticipates children behavior HaT=dT ad-Tl SU&T HIal

4, Engage & Redirect oU¥d ¥el GHWTH?H%&IHW
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2.4.Active Teaching and Learning

PIAGET 3 eTTT STI0T 3/eATTT

2.5 Guiding Young children
Behavior---&Td HAT=AT
ARG

-' Smt.Harshali B.Patil
-- Assistant Professor.



2.4.Active Teaching and Learm‘ngm S/ ETGT HTIOr
HEGTq 7

Advantages of Teaching & Learning —

» High levels of participation 3™l =T A UTT

> Use of Experience or knowledge 3-JHd SO JTTT

»> Adaptation of new perspectives and positionT'Ié:F[

TOIB I 3T SUIR



» Openness with respect to learni

outcomes ATHUATAT fIH Y] '\‘:I'E{TI% HIBSYUTT,

> Peer support & Peer Learning AHJGIDH I
TR 30T 3feag=

» Critical refection on Action & Experienceq’_cﬁ

3TfoT AT fafecs ufafde

Greater ownership & Responsibility for Learnin
fRr&rom=h Areur @eurd Arere! Wl'ﬁ



Drawbacks of Teaching & learning
Activities --

1.Shortage_of Time gagr sryrg

2.Professional bodies of Constraints HTGATIS SRITT HATGT

3.Teacher views of their Role 'Hﬁlm Rrereit wa

4.Student Groups may be Dysfunctional et e Feuarh
S AP dTd

5.Emotional Risk may be too great YTaf® SRaw WU 3

6.Student Access To teacher Expertise may be Decreased

Rrgre aymes faematar yazr w4t g1 r@wat
7.Lack of confidence STHTIYTITT 3T



Active learning & four capacities=====-

Successful learners Td! FRIGHUR/faemadt
Confidant individuals ﬁ%ﬂl?ﬂaﬁr

Responsible Citizens SIdId ¢l AR ®

Effective Contributors YU ORI S o



2.5 Guiding Young children Behavior---
1.Always focus on behavior AeH™ ga-TaR de Hiad B

2.Clear set of rule and routines =8 3101 fea=ratar Ty 9=
3.Be consistent I TET

4.Concentrate on shaping positive behavior

UPRIHD dd-TT ATHR SUUTAR T dfgd BT

5.Structure the environment to Support YT BT
CIGICEUEERI]

6.Allow children to Experience logical consequences

AT dTfcbed URIOMYH SHTUIATAT SITH =T



7.0bserve the children and Anticipate problems

gard fAYeror o1 3o srs=ofi=it srdem &1

8.Stop harmful behavior SIM®R® dd- Yigdl

9.Ignore misbehavior when appropriate T T

TRadT HYUGTHS GA& B

10.Treat children with unconditional positive regards

foT=1d P RTES 3SR UIRAT YdiaR SUAR B0



Teaching strategies---

a) aP_;_Tomote the early literacy IRl UedTa

b) Introduce numbers & mathematics =T

3(TOT MU=l Sffes B &

c) Teach science through Observation

FriteromgR fagr Rreao
d) Creativity and Art ToRIeTdT TOT Hel



Behavioral problems of young children-—-

NG AU JTHET

“*Psychological disorder¥ATRI® faPpR

*Emotions, Behavior , Physical function, Mental
performance

** Habit Disorder—I.Thumb sucking 2.Tics 3.
Stuttering

<TG T
s*Anxiety Disorder IEGLE LR
<Disruptive behavior fage==id a4

“*Sleeping Problems Eﬂ'QWEﬁ qa4qq



Prevention of Children Behavior problem
AT ga-Td! SHRT Ufasfid od
Home and family T3 3101 $cd

Child care center TTd IIUT g
Family -teacher relationships ﬁg’m-ﬁT&W qdYy

Promote pro-social learning THTS-HTHTo D
fRrgromer yweaTe &

d Individual interest and needs a'q'%ﬁ? R 3Tfor
LIESS |

d Promote positive Behavior HPRTHD qd WieTe
1



Appropriate Practice and intervention—

U IR 10T BXdaY
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Effective Classroom Environment

. UHTA! qAITdie ardTaRol
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Structuring the Physical Arrangement

YRS STy AT

/ /
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Structuring the Interpersonal climate

U gdTHTA /ATdTdIUl A1

/7 /
0’0 0’0

/
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Scheduling

» dBIUA®
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0’0

Rules , Rituals and Routines
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