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EVALUATION
1. Curriculum transaction 3¥TIhH ST Ul

2. Enhancing curriculum transaction ST¥THshH
HqER/ SXATARYT aftld BRI

3. Approaches to curriculum evaluation
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4. Models of curriculum evaluation I THHH
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. Strategies for evaluation of curriculum
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@lﬁ Who are these Learners?

Today's Net Generation

How do you “THINK' my first
day of kindergarten went?!?

They didn't
even have
Wi-Fi..




New experiments in education

{nformal Learning Extreme Learning

Online Virtual
Language Education
Learning

Dimension Social
Outdoor/ of Extreme Change/
Adventure Learning Global
Learning Education
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Bujusean) |RWAO3

| Shared
Learning Online
Portal Video
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sUrAcuUium transaction

It is the effective and desired implementation of the curriculum
contents on the basis of aims and objectives listed in the
curriculum .

ST HTAT ATdIdtd STOT SENPT=aT TS
awﬁﬁmﬁ%mg%ﬂammvﬁ

g,

Curriculum transaction incorporates effective learning
experiences for its learner ,organization of the planning
,administration / implementation of the organized planning and
evaluation of the implementations by the implementer and the
experts in the relevant field .

WTHHH AdeRTHA AT RIGUIRATATST THTd
giR1&or SrgHa, g FgeT, u=ma= / gufed

e sHaasTavtt Snfor sfaasauiealigR
Haftd SATde ayih g SHAISTdu edidhd b Sild.
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Networked Teacher

Typical Teacher Network




Some of the requirements of the effective curriculum
transaction are -
[ Planning.

Q Clarity of thought . fa=I=I=
M Organizing . \?rITCﬁFF[ Fd GI'I%

[ Knowing how we will transact . G ops) YdEIR P> %

(] Review of the work . PTHTHT Hlcldl.

J Team responsibility . mm

[ Clarity of communication . ddl¢ U Pdl.

d Addressmg different levels of children . fafay ToRTdTE
' ESNL

J Knowin observmg and understanding children at all

“times . aa‘igam\—rlmv‘r i fteror s




Instructional material —

Instruction -- Teaching + learning

R i R I R L P



. SING and I VALUATINGt"
STRUCTIONAL MATERIAL

“You shoukd herve & guod idea of your destingbon. ... you do nal
B CANNGE IOy Chodsa & aiy 1 gl

Instructional material —
Instructional material are the
resources used as vehicle to help
communicate the information .

Educational resources used to
improve students knowledge and
abilities and skills to monitor their
behaviour by information and
contribute to their overall
development.



\’vlﬂa'!!'ﬁ JOTTe! — fRIY —An instructional system is an

integrated set of methods, means, and equipment to achieve
the training objectives of an individual.

UGl ATSHH ATOT IUHUY 31T Saaril et UiRnefor=h
:%wwwmmmwm

“An instructional system is an appropriate, systematic
combination of all the components of an instruction to achieve
the objectives of a prerequisite instruction.

ﬂ?ﬁmw ﬁuﬁgg'w\‘ﬂ!%m@rmﬂ%w




“Instructional technology is more than the sum of its parts .it is a
systematic way of designing carrying out and evaluating the total
process of learning and teaching ”

RIS IUIT TAFTH § ATT HITTAT SSTUET ST 318 3

fRreror 3for SreaTuATAT THUT Ufshdd Yedaic -1 ATIOT Jedich -
DIV TP TGk d1T 3M1e”

Instructional material is broad concept ...includes ---- teacher
,students, content, curriculum ,evaluation ,teaching ,learning

, ....... are mcIuded
WWW 3 d
ﬁT&w ﬁﬁmﬁ WTAH Y, TRITH, AT,




Instructional system —bases --- \’vlﬂa'ﬂ:lﬁ SITYR

Individual
/ difference \
science behaviourism
Advanced
Distribution technology

of objectives
V




[ characteristics of Instructional system-- Glﬂﬁ'-'«"ﬁ

WOTT! /=T YoITets! afrse-

O Itis student-centered process. ﬁﬂTQﬁ-%a?f ufepar.

U It is a goal-oriented process. é’f Udh eﬁu-%a?r ufepar GI'I% .

O It is a creative process. ol Udh o2 ufshar Gﬂ%

It focuses on meaningful experiences. Gqu:Uf SYHATAR & Digd Bd.

It is assumes outcomes are measurable. reliable, and valid. ﬁ%l'\‘Fﬂ'q 3{TfoT

Y 3 BT YRd I UfUITH HISUaraRY 3iTe.

.s an empirical, iterative, and self-correcting process. Y SJHIG,
DR SATIOT ¥qd: I GHRT HRUAT! UiehaT 3Tg.

ically is a team effort T AT TUTT Udd 3l




Q Flexibleddft®
Q Feedback 3{TUUTT /ATEYRTAT

O Problem solving SHXIT Tqrsau

) P L L MAL AR g da O



Structure / factors of Instructional system

Aims and objectives

Supervision factors of
and Instructional

evaluation system

Methods and
techniques

—-f
., S T L T



Audio visual materials supports and enrich the educational process
by stimulating the learner’s visual and auditory senses .

they are exceptional aids because many can influence all three
domains of learning . They increase the attention of information .it is
extremely costly in terms of time and money.

TPITH TXAT Hifecd RIGUIRATZT ST 3101
YUIfAUT® ST ST G- A& TOTH Ufeha
JA 3T T HYd. @ AUATSIHS Hifed 3MTed
PHRUI T AP RIgumeT fagl faar a=meaR gv[e @
YHdId. d Alfedis T&l duUdTd .8 de5 3o U=rear
TUIM 3T HETTS 3Tg.

o P L L AL AR g da W



Criteria for slecting Instructional
Materials(IM):

5, Appropriate

___Vocabulary

6. Audience

Appropriateness

3, Coherence = e

) 1, format
T —

4. Repeition -
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Types of instructional medla\'ﬂﬂ%&'ﬁ
HTHId YHR

***Printed material —textbook , pamphlets
.programmed material, references sources
materlal activity booklets ,periodicals,,......

ST TR - - TR, UAP. URITH
a1, Tesl g 9Tl fpaream
g%mﬁnawm

**Audio visual aids ---motion pictures

teIeV|S|on ,pho raph, srg ic material ..

wﬁa,mﬁwm



s Community resources —community resources
includes locally available printed and audio —
visual resources plus field visits , person to
interview ,service projects ,libraries ,museums
recreational areas and the mass media

2 AT - TG TS
S e 3MfoT TS -
3 YAy aHg &g U, gared
Hadl, 4T Yo, YUTd, TUGTd



Enhancing the curriculum transaction

nstructional methodology of curriculum transaction
rriculum designs and curriculum framework will continued to
e designed as such as the following components in different

subjects at different levels . I¥THHH T 3(Tfor

TP AL dbe M AT TR Sl s d o fafay

L Objectives spelt out in all three domains ﬁl%’f SHTHA

SfeR ferg feedt et
QCourse content B JTHIUT

EIStraT-heéites of curriculum transaction ¥ H GEIEIEI?IEN
G p]

USupport material and aids to instructions {2 HTHT
TOT JRFHAT Hed HRd

QEvaluation techniques ,tools and procedureJcd T o,

qrYy= 3T ufshan



Selection of instructional strategies

itiation of demonstration by the teacher

FreeFg Ry &dr
Teacher assisted practice ﬁT&W HolDd dI1d

QDrill with familiar exercises . IR Td I=1d

QRTI B.

Jexperience with unfamiliar situation and materials

Srafefra iRt srfor aifecm=m srgya

Self evolved and initiated programs and exercises.
wq: ot faefrd /Sepia enfor qRard gy
3TfOT TR

Adaption of different techniques. GG IGEIE]

JdUTdR.



Techniques of curriculum transaction—
ODirect instruction U¢ SERL

Qindirect instruction STUAE& AT
Uinteractive instruction Wﬂ'ﬁﬂ

JExperimental learning PIBIRICT
fRrafor

Qindependent study ¥ddal 34T
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,& Uses of Instructional Technology
Ij Interactive Collaboration. ... TR¥UR TEHT.

athering Feedback. ... ST Wﬁﬁ I,
Embedding Questions in Videos. ... %%ahmﬁ SYaad
UH.

Active Learning. ... afeha ﬁT&‘I’UT
Social Learning. ... AT fRIeor

4l Using Technology to Help to Ensure Engagement With

Digital Content. ... f$foled AriNTE oa=aar gfAféa
aéuumm"r AT 9TUR BRI,

Student Created Presentations. ... ﬁﬁnmﬁ’r HTE'\ﬁWT
&aq.
Project Based Learning. Uh U YT sreaa—



Advantages of Instructional Material

+ Slimulate learmers’ inferest

» Engage leamers with content

+ Clarity concepta/relabonships

+ Model behaviors or tasks

v Improve retention of knowledge and sills

+ Encourage application o knowledge and skill

|

presting

it

'







WY ATY dified

WYY iigdrdT 3Py UNRUITH YTt STadT 38
R o TIec SIeATY-Tr=aT T8I TevaT SRIER SArg-Td
HIAT AT AG YUY PIdeil ddal gIige.

If he wants to get the best results from self-study material,
he should take care to write it for teaching as well as
reading it from the point of view of teaching literature.

ST L Do s Y Y Y



I AT Aifecd fawadia fafaer ara=m

Various stages in the development of self-teaching
materials

1. TS AT uATaR=- BT fITATUT Work analysis from need

analysis

2. G'%'E 3TforT TPtH ol WWUT Formulation of

objectives and explanations

3. A=Y S{TfoT 'FIT%?ﬂ%f Il Research and information
collection

4. fFrare= Planning

5. 3MTeft ST f[awr Development of the first plan

6. TITIOT 3TfOT qm Testing and review

7. 3ifaw qQre= FGW Final instrument development

8. HTYTT TITGAT ATOT &}5ﬂ'€[ TN Installation and field
testing

9. 3ifdy ATYATATSY Wﬂ?ﬂ@_’[ Review for the final tool
10. fa'\‘ﬂ?[ G UTd UHIRUT Broadcast in wide format




3R Hife™

Qgfaae qdier -- » off Tl Shuer 3t ver suaiter ¢ar ad
, fae dufeas vl o R Tgd= Sedr Som=an

I &IOTTET ool URT&T0T TG UTTd.

"Personal testing - "A test that can be given to a single person
at a time is called a personal test."

1. W& 3RTATT costly
2. W fHesd T'I'I%’f Not getting motivated

3. w a_cIT YdTd All instructions can be given
4. T S dTHT Meres @H T8I No confusion while

the test is running

5. TN BLIRIE ﬁ'\&&I'UT Observation of test takers
6. STgs I fIHTUT BId Proximity is created
7./ rpd ﬁ%lm Conclusion with Confidence



8.

A fe® arquil/ Gqg aravl/ wie-- for amaof teradt sqe
adidT ¢dT 4, faer Jrgfe® araoft weordrd ST 3= Ugd-
ST SITUI=AT URI&UITAT ATfe P URIE0T 3 FgUTdTe.

Collective test / group test / examination-- A test that can be given to
several people at once is called a group test and a test performed in this
manner is called a group test.

1.4 WidbLess costly

2. T IIATaRYT The atmosphere of competition

3. ITuiid Al yun Openness in testing

4. I THHT ¥ Pl qd q'lﬁ?[ Personal problems cannot be
overcome

5. J&H fA¥1&1T ATE1 No subtle observation

6. 3raeT faaferd 'eﬁ?f Attention is distracted

7. eOHTY faIRYAd® Evaluate thoughtfully
IIa? 992101 39Td @Td Attitude has to be controlled

[ 4 U IdTime ,physical activity money saving

ol ol

___,1 0. ?Il'\‘f[ﬁ'gaTObjectivity



H<q tI'\Frc‘.’il'UT Main supervision

Instructional materials are evaluated in two ways Internal

AT eaATIA G YRR Hedrd

Y9 Y Internal criteria

1 B'%E'Iﬂ'\‘:lﬂ w S{121Y Perfect content /intent as per objective

2. TGt HTHT Simple language

3. STIAYdT 9 3= it AT Content density and its scope

4. TP, Gm, BT E?Q'Iﬂ?ﬂ dTU¥ Use of diagrams, graphs,
maps etc.

5. PHAK, iﬁﬂ'ﬁ, WWﬁ Sorted, framed, logical layout

6. T, HISTIUTAD! 1Y P H Exercise, order according to the
level of difficulty

7.3HUUAFAd A=A T<dT9T a4 Use of teaching
formulas and psychological principles




ClE) Y External criteria
1. 3(gATATa! feerar fawg Subject given for study

2. e UTHRUT 9 SUTT IS YR TIoTT Diagnostic reimbursement
and remedy plan / treatment plan

3. SffUt Uom Pded dididul Ifefdt |Tdt A U Efforts made to

create an atmosphere of curiosity inspired by taste

4. UHE'I'\‘:I'IBQI fIf3d Serdd fPY criteria set for mastery
3ifad 3|EE oI frSI=IT The conclusion of the ultimate goal

. Glﬂ'a'-ﬂ:[ ﬂTE{'\ﬂWUTI?ﬁH fafqerar Variety in instruction presentation
_“’

dT4¥ Abhirup uses it




JTTATE IATHTST ISR SHfHF TR
PIUYTAT YTYYTSteps to creating an instructional design
for online study

g Qﬂ%ﬂﬂ??’ Preparation
Q #ifas yﬁw [AgrerT Physical facility planning

Q Segdidd zm‘?a?ar I77¢ 91 Search for up-to-date information

Q 337'-?77 WE? gl Online discussion with experts
d 6/337"77 3 fasreg g [Rgle7 Development and planning as instructed

Q Y&l 3/331’77 ?773??59—(177 Direct instruction presentation
. J HedHTYT Evaluation

o P L L AL AR g da W



Curriculumievaluation Sl < IR sP#H Hex H Y=

The curriculum evaluation process consists of
objectives, content, methods, and evaluation
methodology . Curriculum evaluation determines the
quality of the curriculum .It is to check whether the
objectives for which the curriculum is designed are
achieved. Curriculum planning ,Curriculum
development ,Evaluation is an essential element in

this process.

S ITTHH LeqHTg Fianed 3R, ST, g5l Jor geqarg—=
Wwwwm%m

S IGTTHH TTHTYT & S GTTHHT] JUrawr 3vadl
‘_wm%mva?wwr?q#éﬁa?aﬂ?#?gmwﬁmﬁ#mﬁ#
- SIITIHH [T ST (35w a7 girdued geaargT

SR T T Vo Y Y e




Q& FrAFHT GRIHTIT HAAYU HIVITHTST
QT 'EFIHT R PRI (skillful evaluation )

* The basis for decision making and policy makingﬁ'ﬂfq

9ol 3for yRor=an ATl snur
- Evaluation of students fagmai HAHIUA
* Assessment processH Y frerfzor ufesar

* Evaluation content and process HcdHTU 1Y 3TTOT

Review of educational materials and programs

e TR ST BIHHRH Sl




3 GRIHH YT WTelld STl
JHAST

* Quality and aptitude assessment JUId] 3(TOT gy

* Questions and answers about values Hc fawht wy IR

e Radical built-in value H?I"'I'I'lﬂ W?ﬂ He
e Causal value Wﬁ‘lﬁ Hg

Comparable valuedcT-TcHD Hcd
“Ideal value 3TGRl oI

—‘-\



HAATEhH HeaH U —

RIHH ---faematar gafiior faer givarardt wmesH feaw
3ITTOT AT Petel W SFHT AR faemat=r ad=1d sqa
UG Al 3R T4 U S THHH FgUTdTe.

Curriculum --- Curriculum refers to all the experiences given and
planned by the school for the holistic development of the students
and thus changes the behavior of the students.

Waﬁ-mﬁmmwwwmammﬁr

SHATSATGUIT HIATHT DIV ASYS YdTd ATATHTAT SATH
T UTSl YoIHTYA BIY.

~==_ Evaluation is the study of how far your goals have been achieved
~and what obstacles you face in implementing the course.




SI IR shH HcdH U= =-

SGTIHHTT d YcPhid 0T 3feaa= fsu=it gea Hifgdt
Hepferd HRUATd! Fad ATAUNRT Ufehar 3. aRTsHHT 3fEd

<t yHTOITa A1y T JUSUYTY Hed Bid. THdR Tl
uwﬁawn@g&ww?gnmmﬁvhﬁaﬁm?m

There is an ongoing process of compiling information about all
components of the curriculum and learning outcomes. It helps in
understanding the extent to which the objectives of the course have
been achieved. Decisions are then made to improve its
effectiveness.




AT shH HedHTUHI I TR ST—

ST H GoIHTY GTeiler BIRUITI3] FHVTa
0 fIeE™E REHS TS v To avoid existing

misconceptions

0 T fARdR BITATATST To expand knowledge
0 Rreomasd JETST= JHIE RIUATITS!T To involve the

community in education

mewmmm keep pace

. with social change

— 0 YA HATHS YR HUGTT WAt GUAETST To
ensure curriculum Improvement

-— EI T4 URUTETA! For new improvements

ST L Do s Y Y Y



S shH HedH U PId: [ Tchdl ¥ Hicd—

1. 3[HTY AR tr%aa?;a 'FIT%Eﬁ Uald 0, Providing information

about the pedagogical process
2. fHolg YUY AEd HRUIR to facilitate the decision making

3. WTep Y fawa anfor JYIRUTT ®IU Curriculum development and

improvement

4. GTAHHATI TARITH MTOT HHARAT MYV Discover the strengths and

weaknesses of the curriculum




5. IATHTS] JUTEH&H U SRAAUl Demonstrate

productive ways to study

6. faemuafear sa=m™ 3nfor FHaRdr a1 &= My vo

Exploring the strengths and weaknesses of the students

7. SATYTAT Hg<dTeAT U@l Y 80 Exploring important

aspects of teaching

8. ATAHHTI UNRUTHBREG AT TIYTATATS! To find out

the effectiveness of the course

9. UIfeTd SYUTISPH SIEMTad 39Ul to update the existing

' curriculum

~40, SITASHHTAT STETAT YOI Curriculum Review

ST L Do s Y Y Y



EHUEE ] IR EMIIG HAHIU —Evaluation for Quality Control -

Q3HTIHH JeIHTIA TSt Ufdue / WHTRM Curriculum

evaluation is the formulation / publication

DH\FQ'HTCFTI%[ UHd %?LThe main purpose of the evaluation

Q3TIHH EIHTY TSI —Curriculum Evaluation Plan -




S IRIH YeTHTUTAT Ugel ST & -

v Discussion Tl
v Experiment TR Curriculum Development Process

v'Interview JATAd
vHdTaTel! opinionaire Designing

v'Questionnaire ¥

v'Inspection frdteror . . 2
v'Relevant entries W :ﬁ?ﬁ @ Implementing
v'Demonstration mﬁ'? ma'ﬂw F X

Evaluating




APPROACHES TO CURRICULUM EVALUATION -

U Curriculum evaluators adopt different approaches depending on their
Philosophy/Ideology perspective. Depending on whether they are a
behaviourist or humanist or cognitive, the approach is adopted.

UThere are different ways in which evaluation can be carried out. It all
depends on how the data are collected and analysed and which perspective
is used as a basis of evaluation.

QIf they believe in behaviourist , they look for prescriptive or a specific
sequence, and according to the procedures they look for the achievement
of intended outcomes. Similarly, if they are humanists, they go with their
perspective where much attention is not paid to the student’s achievement
and focus is on development of self-concept through different
si'on/contexts.




A GTHHH FeIHIUAD! diedl day / foarRavi=ar efia R
ﬁmumemﬁmm.%ﬁwmmﬁ@ﬁang%ﬁ .
AT 3MTed TR Addq, TP WIBRdl STdl. 3 Jedidd
HIUYT AITAITS T 3MTed.

¢ 9d 3¢ $ T fAd »a oira 3Mfor faxefia & sird eifor
%mmanwwaﬁwwﬁﬁmaﬁﬁwm

gﬁvm&%wﬁgmmm%mmmﬁmw
dTd UfhaTaR o sfood SeIvil gTgdrd.
ﬁmﬁwﬂ&wﬁ%mwﬁm ATdTd S

el Hodlbs SId d&f fed sird U gAY /
HeUfgR TH-SoeuadT fAPTaTa a8l Pfed b olrd.

S RLs s = Do R Y T R P



Scientific Approach --
¢ The scientific approach believes in evidences (experimental

%%%%nces). AP TP RIET (YRS YR1aT) I fayr

¢ In a true experiment it assumes a cause and effect relationship. One

influences the other. TOIRTT dl TP HIRUT ATIOT UROMH Jde 1]@?[
¢RI, THTAT YHTT gEYATAR gidl

e More objectivity. 3If&® HQT:[&I'E?IT
e Quantitative data. URATITHS BeT

¢ Similar or same instruments are used for all observe the impact. ¢

‘E’mmmnaﬁﬁﬁ&mmmmﬂmﬁm

-

L —

involves analysis, conclusions and generalizations. dTd ﬁmﬁw,

TSR JHIAY 3MT8.



HUMANISTIC APPROACH

* This approach goes beyond scientific approach. &1

efowI AT To A e
- It depends on observation. & FRT&UMaY 3[adq 3(Te.
* Qualitative nature. IJ[UITAH® ¥GHIT.

* Focus on observation and thick description of what
incidents occur during evaluation. HcOHTUT qI&T+
DIUTT T USdrd grd (ARI&T0T 11 T=igre
qUIFTER A&l Hisd B,

.depth study. T ST,




INTRINSIC EVALUATION. ----

e It looks at the curriculum itself. ¢ g1 JWITHh HT ~3rI'I%r

¢ The evaluator has to has to see how good is the curriculum, what is the
worth of the content, the organization of the content and learning
experiences etc. On the basis of which declared the worth of the program
planned.

A Tued Hq Saed] UTfgoid.

¢ The outcome of the curriculum can be obtained after implementation.

.e the evaluator makes the judgment about the programme.

SegHTO Tl M 1o Sa.




PAY-OFF EVALUATION

¢ It depends on the pre-test & post-test, experimental and control group
selected and more so it depends on the quality of tools or instruments used in
giving the result.

o & qd-arauft Sfor araviiHar, urnfire snfor faisror terar fFasaa
3TOT S PTaT TR A A SIUh o fHPTel ST aruReiedT
AreTeAT fhar SUHRUT=AT uratar aaq 3.

e |t is subjected to the worth and relevance of the tools and also the strengths
of the tools which may give positive/negative results.

o B TTYAT ARGd ST YT d=aT 31 3mg 3ITfo1 of I RTHS /
Uome 33 XHdTd 3= ATYS=AT GrHWA Sl

e [t may not work for long term. e % Eﬂﬁ 'ﬂﬂ_cﬂ'\‘:l'l'o'of PTH HId =I'I€f
I




Formative and

" e =
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FORMATIVE EVALUATION -

Formative evaluation is during the process of curriculum

development. ST H HTAT AT ufhderw™=
AT D Ydid gid.

It is rather a continuous process which takes place in
between any number of times or any number of aspects right
from planning, organization, etc.

ufepar 3ra st faier, e

Thus there is a chance to try out every aspect and rectify the
. error or gaps or the lacunae and change any number of times.
=372 YHR YD U] aTUR= Urguardt S7for &t fdbar
»3iaR fhar giur JURUATHT ST SRUTT AT dgavarH!
/~H'?ﬂ 3Tz
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SUMMATIVE EVALUATION

After designing a program, it will be implemented in the
field to the target group.

TITH S99cdTHdR d digdd eTd IM9fuard s .

At the end of the program implementation, the curriculum
is evaluated to know the impact of the program — whether
the objectives have been achieved or not on the whole in
summative approach.

S Im;ﬁrréaﬁqﬁ%ﬂmﬁru'mﬁwﬁ




— A r— 2 b T —

' AND SUMMATIVE EVALUATION

-u.-.'m*.;‘-a(ob e L T

Descriptor Formative evaluator Summative evaluator
Purpose Improvement of Assessment learning outcomes in
instruction or process |a given unit, quarter, semester
or academic year
When During instruction or | After completion of a syllabus
conducted |ongoing operation or a unit
Audience | Teachers Interested stakeholders
Typical Observation, Checklist, rating scale,
method formative test, summative test, portfolio
monitoring checklist
Reporting |Periodic, often Cumulative record and
informal assessment of what was learned
and accomplished
Relationshi |Basis for summative | Collects results of a previous
p evaluation formative evaluation |
Type of Assists teachers in Assist administrators in




CONCLUSION:

Formative and summative evaluation are a
never-ending process of evaluating how well
they deliver education. They evaluate everthing
from achievement trends in individual
classrooms to school, district and statewide
scores on test. Without these evaluations,
educational 1nstitutions might have tell their
blindly, uncertain of what works and what does
not.
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